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You must not rely on the information in the report as an alternative to certain advice from an appropriately qualified professional. If you have any
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Professional 7.0

Instructions

This report is confidential and its contents are intended to assist in the prediction of an applicant’s work behavior. Please note that the

assessment components included in this solution report are not weighted equally. Some of the components are broad measures of behavior

and some are more narrow. Competencies denoted by an asterisk (*) are measures of narrow behaviors. While these behaviors are important

to the overall score, they are not weighted as heavily when compared to other components in this solution. Our research indicates this

weighting best predicts job performance. If you would like more information about this report (including scoring) or other products that SHL

offers, please contact your account representative.

Overall Score

30 70 100

Percentile 

9 9

Details

Professional Potential
This component measures the tendency to have potential for professional success across industry type and

functional area. This is characterized by scores that are derived from responses to questions regarding

academic and social background, and aspirations concerning work.

 

Percentile 

9 9

  
30 70 100

This candidate's response prof i le concerning past achievements,  social  or ientat ion,  and

work or ientat ion is  highly s imi lar  to the prof i les of  highly effect ive professionals.  The good

match between the prof i les suggests that this candidate is l ikely to be successful  in a

professional  posi t ion.
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Achievement
This component measures the tendency to set and accomplish challenging goals, while persisting in the face

of significant obstacles. This trait is characterized by: working hard; taking satisfaction and pride in producing

high-quality work; and being competitive.

 

Percentile 

9 9

  
30 70 100

The candidate is  l ikely to set chal lenging goals and wi l l  persist  despite obstacles.  The

candidate wi l l  tend to show a high level of  pr ide in his/her work,  str iv ing for excel lence

even over prolonged periods of  ef fort .  The candidate is  l ikely to be highly competi t ive and

intense in approaching his/her work.  The candidate is  mot ivated to accompl ish goals ,

regardless of the t imeframe or dif f iculty level .

Willingness to Learn
This component measures the tendency to learn from experience. This trait is characterized by: being open

to new experiences, seeking both positive and negative feedback, looking back on past experiences and

considering alternate courses of action, and finding patterns and order in complex information.

 

Percentile 

9 9

  
30 70 100

The candidate is  l ikely to seek out novel  tasks and experiences and be receptive to

change. The candidate is  l ikely to seek out both posit ive and negat ive performance

feedback,  v iewing al l  feedback as an opportunity to improve.  The candidate is  l ikely to

spend t ime ref lect ing on past experiences and consider how dif ferent act ions could have

resulted in di f ferent outcomes, result ing in fewer repeated mistakes.  The candidate shows

an above average abi l i ty to identi fy patterns in complex information and is l ikely to identi fy

si tuat ions where past  successes apply.

Responsibility
This component measures the tendency of a person's responsibility for his/her own actions and a

commitment to performing assigned tasks. This trait is characterized by: reliability; proactive involvement in

work; and a dedication to complete even the most mundane tasks.

 

Percentile 

9 9

  
30 70 100

This candidate is  l ikely to approach work in an order ly and eff ic ient  manner.  The candidate

is motivated to ful f i l l  his/her obl igat ions and wi l l  take responsibi l i ty for his/her act ions

without hesitat ion.  When working on chal lenging or even mundane tasks,  the candidate wi l l

apply a consistent  level  of  ef fort  fo l lowing a wel l  p lanned and purposeful  approach to

his/her  work.

Maintains good working

relationships*
This measures the extent to which the candidate puts effort into developing good relationships with others.

 

Percentile 

61

  
30 70 100 This candidate is  l ikely to put  ef fort  into developing good work relat ionships and act  in

ways that wi l l  strengthen work relat ionships.

Analyzes Information*
This measures the extent to which the candidate identifies key factors and integrates information to

understand data or situations.

 

Percentile 

41

  
30 70 100 This candidate is l ikely to be wi l l ing to work on tasks that involve analyzing,  integrat ing

information and ident i fy ing solut ions.

Learns quickly* This measures the extent to which the candidate picks up new information and techniques easily.

 

Percentile 

5 3

  
30 70 100 This candidate is  l ikely to absorb and understand new informat ion.



Generates new ideas* This measures the extent to which the candidate creates innovative approaches.

 

Percentile 

5 3

  
30 70 100 This candidate is  l ikely to suggest some novel  and imaginat ive ideas when presented the

opportun i ty  to  do so .

Uses time efficiently* This measures the extent to which the candidate manages own time and delivers work on schedule.

 

Percentile 

41

  
30 70 100 This candidate is  l ikely to work quickly and eff ic ient ly and can be rel ied upon to complete

projects on t ime.

Works to high quality

standards*
This measures the extent to which the candidate completes every task with a high degree of quality.

 

Percentile 

5 9

  
30 70 100 This candidate is  l ikely to complete tasks with a high degree of qual i ty .

Adapts to change* This measures the extent to which the candidate accepts and adapts to changes without difficulty.

 

Percentile 

61

  
30 70 100 This candidate is  more l ikely to adapt their  approach in l ight  of  changing demands;

however,  they may show some resistance to large or more frequent changes.

Copes with uncertainty*
This measures the extent to which the candidate is productive when roles and situations are not clearly

defined.

 

Percentile 

78

  
30 70 100 This candidate is l ikely to deal conf idently with ambiguity and maintain productiv i ty when

clear direct ion is not avai lable.


